
   

 

Resources and helpful tips: 
• Performance Snapshot process lunch and learn recording for leaders 

• General information about Workday for physicians: Workday resource page 

• Annual Performance Snapshot key articles: 

o Performance and Development Overview 

o For leaders: Performance and Development Overview  

• Correcting hierarchy in Workday: Workday: Move, Promote or Change Jobs article, Guiding 

principles for Workday position and supervisory organization management and Managing your 

team positions in Workday (For additional assistance, contact your HR navigator.) 

• Delegating performance process tasks to other leaders: Workday: Manage Delegations article 

• Incomplete employed physician self-evaluations will be sent to physician leaders on 

Wednesday, Nov. 1. Physician leaders may send it back to the employed physician for 

completion using this user guide. 

• The performance snapshot dashboard can be added to leader’s Workday home page using 

this user guide. 

• Physician leaders can create a filter to minimize the number of performance snapshot 

notifications in their Workday inbox. 
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Employed Physician & Physician Leader 
2023 Annual Performance Snapshot  
Resource Guide  

  
On Sunday, Oct. 1, human resources will launch the Performance Snapshot process in 
Workday throughout Corewell Health. As the Performance Snapshot process provides 
valuable feedback, all employed physicians at Corewell Health will be required to participate. 
 
This process will occur over the next few months, beginning with the self-evaluation step in October. 
 
Throughout the process, Workday notifications of “to do” items will be sent via email to all team 
members, employed physicians, leaders and physician leaders.  
 

Key dates to know: 
• Required team member and employed physician self-evaluation: Launches on Sunday, 

Oct. 1 and is due Tuesday, Oct. 31 
o On Wednesday, Nov. 1, incomplete self-evaluations will automatically advance in 

Workday to leaders. 

• Performance Snapshot deadline is Wednesday, Jan. 31: Physician leaders have nearly 
three months to enter ratings and comments, hold performance conversations with employed 
physicians and have both parties acknowledge that conversations were held. 

 

https://spectrumhealth-my.sharepoint.com/personal/william_vanderzouwen_corewellhealth_org/_layouts/15/stream.aspx?id=%2Fpersonal%2Fwilliam%5Fvanderzouwen%5Fcorewellhealth%5Forg%2FDocuments%2FMicrosoft%20Teams%20Chat%20Files%2FPerformance%20Snapshot%20Live%20Event%2009282023%2Emp4&wdLOR=cEC66C124%2D5E52%2D4881%2D857A%2DD48875C2FC51&ct=1695932701127&or=Outlook-Body&cid=E91E8FED-DB42-4E3A-9DF5-74CBABF3EF87&ga=1
https://providers.beaumont.org/workday
https://spectrumhealth.service-now.com/esp?id=kb_article&sysparm_article=KB0025441
https://spectrumhealth.service-now.com/esp?id=kb_article_view&sysparm_article=KB0049001
https://spectrumhealth.service-now.com/esp?id=kb_article&sysparm_article=KB0048171
https://spectrumhealth.service-now.com/esp?id=kb_article_view&sysparm_article=KB0049157
https://spectrumhealth.service-now.com/esp?id=kb_article_view&sysparm_article=KB0049157
https://servicenow.corewellhealth.org/esp?id=kb_article&sysparm_article=KB0049063
https://servicenow.corewellhealth.org/esp?id=kb_article&sysparm_article=KB0049063
https://spectrumhealth.service-now.com/esp?id=kb_article&sysparm_article=KB0047907
https://spectrumhealth.service-now.com/esp?id=kb_article_view&sysparm_article=KB0050971
https://spectrumhealth.service-now.com/esp?id=kb_article_view&sysparm_article=KB0051042
https://spectrumhealth.service-now.com/esp?id=kb_article_view&sysparm_article=KB0051043

